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Introduction 

The gender wage gap is a difference between the 

earnings of men and women who often work in the 

same jobs. Even though this percentage 

differentiates among nations, the wage gap has 

been a prominent global problem which affects 

people of all ages and all educational 

backgrounds. This includes first world countries 

such as the USA and the UK. The fact that women 

are not treated equally even when it comes to their 

basic monetary tights in the 21st century is a 

grave problem. Some sources claim that the gap 

has been widening amongst women who have 

reached their 20s. To put it by the numbers, women 

do 66% of the world’s labor, yet only receive 36% of the world’s pay -- almost half. To put it by the 

numbers, women earn 16% less per hour then men in the EU and some countries such as Germany and 

Austria have a gap wider than 20%. The states within the United States have their share of this problem. 

Each state has its own percentage of the amount of men getting paid more than women, some states 

have been trying to thin out the gap while the others have been reluctant to put effort in lowering the 

percentage.The percentage of the wage gap in LEDCs are not clear, yet it is clear they they are the ones 

mainly contributing to the aforementioned worldwide statistics. Information is available on the percentage 

women participating in the labor force in certain Member States. In countries such as Iran, the percentage 

of “women older than 15 participating in the labor is 25%” (Where women). To clarify, it is illegal for men 

(or women) to be paid more than women (or men) for doing the same amount of work. However, it is not 

illegal to pay people regardless of gender for doing extra-work. A main factor in the wage gap that must be 

noted is the inherent bias, a glass ceiling, that women are still struggling against even in the 21st century.  



 

Table  SEQ Table \* ARABIC 1: A table showing the differences of controlled 
wage gap in different sectors in the USA 

Definition of Key Terms 

LEDC: Less Economically Developed Countries. There are factors which determine if a country is an 

LEDC or not. Such as life expectancy, high infant mortality, and low literacy rates. For example, in Angola, 

96 out of every 1000 babies born are susceptible to die. This makes Angola the country with the highest 

infant mortality rates and in turn, making the country an LEDC. 

NGO: Non-Governmental Organization. NGOs are non-profit organizations which serve on a local, 

national, or international level. NGOs focus on solving a variety of problems such as conducting 

researches and providing statistics on the pay gap between men and women. To give an example. 

National Organization for Women (NOW) aims on solving the problem of gender equality via education 

and litigation. One of the problems NOW is trying to solve is pay inequality between men and women. 

Wage Gap: Difference between median earnings of men and women. 

Trade Union: Organization of workers who come together to achieve a common goal. Such as attaining 

better wages. 

MEDCs: More Economically Developed Countries. Factors such as industrial development determine if 

whether a country is an MEDC or LEDC. MEDCs focus on manufacturing while the LEDCs focus more on 

the farming industry. For example, Germany is an MEDC because the country is one of the biggest car 

and weapons manufacturers in the world. 

 

General Overview 

The problem of the wage gap in a more 

modern sense has its roots in the early 

20th century, when it was typical in a 

majority of countries for women to stay at 

home to deal with domestic business, 

while their husbands earned money. The 

majority of working women in the 20th 

century were those suffering from 

poverty, and female labor was not only 

seen as a last resort, but also as lacking 

quality when compared with male labor. 

In fact, female participation in the workforce during the 20th century was generalized following the 



 

inventions of household practicalities, such as the dishwasher and the laundry machines, as well as the 

efforts of women’s movements demanding better rights. Since women’s entrance to what was previously a 

male-dominated field, stereotypical cultural norms and threats of losing privilege have contributed to a 

general bias against the female worker.  

There are two types of the gender wage gap, controlled and uncontrolled. The former means a difference 

between wages for men and women working in similar jobs. In the US, "women earn 80 cents for every 

dollar a man makes” (How). The gap may seem small, but this compares earnings of men and women in 

similar workplaces. To give an example, in the US “women earn less than their male counterparts in 

Mining, Quarrying and Oil and Gas Extraction which are historically male dominated industries” (Gender 

Pay). The uncontrolled wage gap, compares women’s and men’s earnings regardless of education, 

workplace, etc. When compared, women earn 76 cents per every dollar a male makes. The uncontrolled 

wage gap is cited more often than the controlled wage gap, due to the inclusivity of the former. People 

tend to research about women in workplaces, their educational backgrounds, and the wage they earn. To 

give an example, in the labor force of the US, “the number of women with college degrees surpasses the 

number of men with college degrees, yet women make up 1 in 3 chief executives”(Breaking Down), 

meaning that women are underrepresented.  

There are a variety of reasons why women earn less than men when it comes to working. One of them is 

the inherent bias that women are viewed by employers and hirers. In a study carried out by Yale’s Doctor 

Corinne Moss Racusin, two fictional resumes identical except for the fact half bore a male name, John, 

and the other half, a female name, Jennifer, were sent out to science professors at research-focused 

universities in the US. The professors were asked to judge students based on Competence, Hireability, 

and Mentoring, and the results, from male and female faculty alike, strongly favored male students despite 

the identical resumes. Furthermore, data from the research indicated that faculty members were willing to 

pay the male applicant over $4000 dollars more compared to the female applicant Since most people, 

including hiring professionals, assume the gender bias non-existent, the results from a scientific lab study 

took a step further in proving how shockingly the glass ceiling is still in place (Midura).  

Motherhood is another one of the commonly-cited reasons. Women are socially expected to look after 

their new-born, which in turn results in the need for maternity leave, paid or unpaid, which employers are 

reluctant to provide. Moreover, women who are looking after their newborn children are more likely to be 

promoted less because of this factor. In fact, some employers ask questions regarding a woman’s 

consideration of giving birth. In some cases, they even choose men over women as men don’t wish to 

take maternity leave. A survey conducted by The Economist and YouGov shows us that “44%-75% of 

women who take care of their children in home tended to scale back to less working hours and less 

demanding jobs” (the gender pay). Geography is vital for this factor (and of every other factors). It is vital 



 

Figure 3: A graph showing wage gaps by country 

as countries which provide monetary tax reductions and child allowance which eases up the burden of 

kindergarten fees, this means that women would be able tend to their children and work part-time.  

The wage gap in LEDC’s are higher, mostly due to the lack of social welfare and insufficient education for 

both women and the employers who lack information about women's potential in the workforce. The lack 

of social welfare is a problem for women who bear newborn children. If the state is unable to provide 

mothers with child care aid, then the women cannot work part-time as they do in Developed Countries in 

turn widening the gap in LEDC’s. The other problem mentioned above is the lack of educational means in 

the LEDC’s. Women are unable to receive proper education because of the cultural norms and scarce 

funding of the education ministry by the 

governments. For this reason, women are 

less likely to work in higher paying jobs.  

One of the less-talked reasons for the 

wage gap is the male point of view on 

women working in historically dominated 

industries. To give an example, some 

people think that women should work in 

more ‘feminine’ jobs like nurseries. There are of course a variety of reasons for this. During and after the 

Second World War, the number of women 

joining the labor force increased, as the state felt a need to integrate more women into the workforce in 

support of the ongoing war effort. However, some males think that women are physically incapable of 

operating things such as heavy machinery. Moreover, some people who share extreme conservative 

views think that women should stay in their houses and do house-work and take care of the family rather 

than work in a paying job. This idea especially persists in countries such as Yemen, which is currently in 

civil war. The civil war makes it nearly impossible for women to be committed to a full-time job, in turn 

increasing the wage gap between men and women. Moreover, a lot of women file complaints about 

discrimination within workplaces. The reason for their complaints are that their male counterparts tend to 

be getting raises more often. However, it is not known if these are baseless accusations or not. The 

women who complain about the discrimination within their workplaces may be underperforming compared 

to their male counterparts. As stated above, there are reasons for why women underperform in their 

workplaces. As talked before, motherhood, which makes a woman unable to work part-time because of 

insufficient state aid may be the most important factor. If there is one thing that is known, it is that these 

acts of ‘discrimination’ within the workplaces contribute to the overall differences in the pay gap. 

 

 



 

Major Parties Involved and Their Views 

The European Union 

The gap ranges from 10% to 30% in the EU countries. The EU has been swift in tackling this issue and it 

plans to eradicate the wage gap by conducting research and adapting plans. In 2017, The European 

Commission, which is the institution in the EU responsible for proposing legislations and implementing 

decisions adapted an Action Plan which plans to combat the gender wage gap. The plan consists of 8 

different areas for action. These include “informing people about the gender pay gap and improving the 

application of the equal pay principle” (Justice and Consumers). A report which is titled Evaluation Report 

of the Pay Transparency Recommendation accompanies the Action Plan. This report does things such as 

requesting information on pay levels, “including complementary or variable components such as bonuses 

or payment in kind, broken down by gender” (Justice and Consumers) In addition, Eurostat, which 

provides statistical information to institutions of EU, is regularly providing data on the gender wage gap 

situation in Europe. 

Iceland 

Iceland plans to eradicate the gender wage gap by 2021. Iceland, known for being one of the most gender 

equal countries in the world, has a wage gap of 5.7%. To eliminate the gender wage gap, Iceland made it 

illegal to pay men more than women in workplaces. The law requires all firms with more than 25 

employees to obtain a government certification for the equal pay policies within the workplaces. However, 

this does not mean that companies cannot reward their employees for the extra work they’ve done. This 

new legislation prevents an increase in the controlled wage gap and plans to shrink it further. In 1975, 

women in Iceland protested the wage gap by refusing to show up for work. Many see this protest as one 

of the defining moments in the struggle to attain equal wages and many claim that Iceland just took a step 

further in achieving this.  

The Fawcett Society 

The Fawcett Society is an UK-based organization which was founded in 1866 when Millicent Fawcett 

collected signatures for a petition about women’s right to vote. The organization advocates for women’s 

rights. This includes the gender wage gap. The Society “influenced the Conservative party to extend the 

gender wage gap reporting requirements to men and women of different ethnicities” (FawcettSociety). The 

organization also persuaded the British Government to require large firms/employers to report on their 

gender pay gap. Currently, companies in the UK which have 250 or more employees must report on their 

gender wage gap statistics.  

 



 

Timeline of Events 

28 November 1893 In the New Zealand general election of 1893, women were 

granted the right to vote, making New Zealand the first 

country to allow women to vote 

29 June 1951 One of the principal International Labor Organization 

conventions, which is named ‘Equal Remuneration for Men 

and Women Workers for Work of Equal Value’ has been 

adopted. The convention aims at equal remuneration for work 

of equal value between men and women 

25 March 1957 The Treaty of Rome was signed by France, The Federal 

Republic of Germany, Luxemburg, Italy, Belgium, and the 

Netherlands which gave birth to the EEC. The article 141 of 

the treaty states that 'each Member State shall ensure that 

the principle of equal pay for male and female workers for 

equal work or work of equal value is applied.' 

18 December 1979 Convention on the Elimination of All Forms of Discrimination 

against Women was adopted by the UN, this convention 

became an international treaty and by 1989, 100 nations have 

ratified it. The convention became a chief document as it was 

one of the first documents which reaffirmed women’s share in 

fundamental human rights. 

10 June 1963 The Equal Pay Act was signed by President John F. 

Kennedy, which abolished the wage disparity between 

genders 

1 January 2018 Iceland becomes the first country in the world to make men 

get paid more than women by doing the same amount of work 

illegal. 

  

 

 



 

UN Involvement 

The UN and its subsidiary organ UN Women have tackled this issue and have been working on it in the 

best possible way.  Gender equality is one of 17 Sustainable Development Goals which aims to ensure 

prosperity for all. UN Women have launched a campaign named “#StopTheRobbery” which aims to raise 

awareness on this issue. This campaign calls the pay gap “the biggest robbery in history” (The 23%) and 

claims that the global wage gap is 23%. Which equals to women earning 23 cents per every dollar a man 

makes.  

The UN International Labor Organization(ILO) and UN Women have launched the Equal Pay Platform of 

Champions. The goal of the platform is to reach out to decision and policy makers on the disadvantages of 

the gender wage gap. This platform includes leaders from trade unions, civil societies, governments, 

private sector and in addition, filmmakers. This platform also aims on raising awareness amongst a variety 

of outlets and especially the private sector. The reason the platform focuses on the private rather than the 

public sector is because of the wage gap being wider in the former. One other thing the platform wishes is, 

pay gap reporting mechanisms to be made compulsory; “These measures must apply across all public 

and private businesses and institutions and organizations compulsory” (UN Launches);  

Relevant UN Documents 

Convention on the Elimination of All Forms of Discrimination against Women (signed 18 December 

1979; 

The convention, ratified in 1979 focuses on a broad range of women’s rights. Political, social, and 

economic rights are the three of the numerous rights the convention mentions. Moreover, the convention 

acknowledges that “extensive discrimination against women continues to exist” (OHCHR Convention). 

The convention also introduces “maternity leave with pay or with comparable social benefits without loss 

of former employment, seniority or social allowances” (OHCHR Convention). 

  

Treaties and Events 

Equal Pay Directive (signed by EU member states on 10 February 1975). 

The Equal Pay Directive, ratifies the articles about equal pay for equal work in previous treaties signed. It 

also calls for the abolishment of all laws which contravene with the equal pay laws. Moreover, it requests 

member states within the EU to take necessary measures to ensure the application of the principles of 

equal pay. 

 



 

The Gender Pay Gap Conference 2017 

The Gender Pay Gap Conference was held in 12 October 2017. The Fawcett Society was one of the 

curators of the conference. The conference had many speakers and touched upon the reasons for the 

gender wage gap. The conference also had panels for the discussion of this issue and guest speakers 

talking about “solution-based approaches” (Demonstrating Progress). 

 

Evaluation of Previous Attempts to Resolve the Issue 

Equal Pay Day 

Equal Pay Day, which plans to raise awareness on the wage gap, is being held every year around the 

world. The data varies every year and the day is important for us to learn about the importance of the gap. 

However, other than raising awareness it hasn’t been able to take decisive action.Certainly raising 

awareness is important.However, continuing research about the reasons for both controlled and 

uncontrolled gap should be one of the main priorities of trade unions, civil rights organizations, and 

governments. 

Iceland 

Iceland was the first country to force companies to prove that they pay employees having the same role, 

regardless of sexuality, ethnicity, race. Every firm which have “an employee count of 25 and above must 

have a certificate which is granted by the government” (Iceland makes). Iceland, which plans to eliminate 

the gender gap by 2022, took the right step in thinning the controlled wage gap. However, not all countries 

are obliged to go to the same path Iceland took. Iceland has a mixed economy of free trade and 

government intervention. Government intervention is especially important in this situation as the certificate 

is given to firms by the government. Developed countries with mixed economies such as Iceland’s may be 

able to accomplish this task. Iceland, which is known to be number one in terms of gender equality for 7 

years, had no problem implementing this law, as nearly half of Althing (The parliament of Iceland) have 

women representatives. Countries which have male dominance over parliaments may be reluctant to 

implement a law such as Iceland’s. However, countries which have the same economic and democratic 

model as Iceland’s (such as Sweden, Norway) should have no problem implementing a law such as this. 

Equality Pays Off 

The European Commission, started the “Equality Pays Off” project to raise awareness in companies about 

the topic at hand. A total of 39 events were held all around Europe, which were oriented towards 

companies about the labor potential of females. Women being integrated more into the workforce will be 



 

useful in decreasing the uncontrolled wage gap. This program also plans to promote career advancement 

and winning top talent, regardless of gender. This might ensure a greater recognition of the female 

workforce, in turn making companies integrate more female workers into their labor force. This project 

plans to do more than raising awareness on the topic and act. Private firms are the places where wage 

gaps are more commonly seen. The governments in Europe are trying to raise awareness within private 

firms. The state could work with trade unions and NGOs to help companies grasp the situation even 

further. 

 

Possible Solutions 

There are a variety of possible solutions for this issue. We can divide it up to 2 categories. These 

categories being the solutions for the LEDCs and MEDCs.  

In the less economically developed parts of the world, the delegate should first aim on raising awareness 

on this issue. This can be done by requesting the help of the UN, NGOs which focus on gender inequality 

and the governments of the countries stated above. Awareness can be spread using a variety of methods. 

State funded advertisements are one of these methods. The state can show advertisements on tv and 

distribute pamphlets about the gender wage gap within the country and how it prevents a country from 

growing economically. Women especially should be aware of the gap within their country, so they can 

form organizations like the Fawcett Society in the UK. If the state is not willing to spread awareness, then 

by the allowance of the government of the said country, NGOs such has NOW can organize conferences 

about the topic. Information about the disadvantages the wage gap brings to the country can be added to 

the educational curriculum for students. Educating a generation about the disadvantages of the wage gap 

can decrease the gap as it can make the students to have higher motivations on working at higher paying 

jobs.  

To decrease the gap further in LEDCs, women should be further integrated into workforce. The reason 

women cannot participate in the workforce more is because of them having the necessity to look after their 

newborn child. To solve this problem, the state can be convinced to increase the child-care aid to low 

class families. The UN and NGOs can talk about the economic growth women participation in the 

workforce can bring. A panel can be set up by organizations such as UN Women to inform the leaders or 

representatives of the governments about the reason. As talked before, motherhood is one of the biggest 

reasons why the percentage of the wage gap cannot go lower at a faster rate. Women at least working 

part-time can contribute to the economy of the said country. If the governments witness an economic 

growth, they can extend the aid to middle class families. The aid can be extended, if the country is not 

having a hard time with its economy. Furthermore, a country with an increasing number of working class 

may attract foreign investments from foreign countries. 



 

The situation in the MEDCs is different from the LEDCs. There are a variety of organizations that raises 

awareness on the topic and more women are integrated into the workforce compared to LEDCs. The 

number of companies which provide data about the remuneration within workplaces can increase. To give 

an example, for a company in the UK to provide data about remuneration, it needs to have a minimum of 

250 employees. This number can be decreased to 130 or less. Increasing the number of companies would 

give us more accurate data about the percentage of the wage gap within the country, and encourage the 

employers to weigh their women to men ratios and perhaps take action on how to improve these ratios. 

The range of the data provided can be increased to encompass women of different ethnicities. Moreover, 

the data can give us information about the kinds of position women hold in the company. 

As talked before, motherhood is one of the determining factors for the gender wage gap. Companies are 

less likely to hire married women with children, the reason for that being the insufficient aid provided by 

the governments of the said countries. Women can still work in their homes and contribute to the overall 

growth of the company/firm by setting up home offices. Informing the companies, or finding a way to 

encourage them, may increase the number of married women getting admitted to working places. Panels 

and conferences can be held by both the NGOs and the governments of MEDCs and LEDCs. Moreover, 

willing member states in the UN can fund these conferences. Notable women’s rights activists can be 

invited to these conferences to make speeches. Debates about the benefits of home offices may be held 

between the contributors of the said panels. These panels and conferences should aim at a change of 

ideas within the executive boards of the said companies. However, executives do not need to participate 

in these conferences, representatives can be sent to these events as well. 

 

Notes from the Chair  

There are a lot of ways on eliminating the gap. There are many pages which claim that no such thing as 

the gender wage gap exists and that it is a myth. It is a topic of debate, as the uncontrolled wage gap 

compiles all types of earnings regardless of education and job. The point in eliminating the wage gap is 

making sure that more women are integrated into the workforce.To remind the delegates, it is illegal to pay 

men more for doing the same work with women. The gap which is cited  the most is the uncontrolled wage 

gap in both MEDCs and LEDCs. The reason the gap is so high in some countries is because of the 

number of women working. Integrating more women into the workforce should be our main priority. To do 

this, delegates need to focus on key points which prevent women from working at higher paying jobs. 

Insufficient education about the working potential of women  and childbearing woman being unable to 

work part-time because of the necessary aid not being provided by the countries are two of these reasons. 

So, if the delegates are planning to eliminate or at least, decrease the percentage of the wage gap then 

they should focus on these crucial points.Changing the general perception about the working potential of 



 

women plays a crucial part in this.Furthermore, raising awareness on this topic plays a huge part l, 

especially in LEDCs as things such as Equal Pay Day exist in the EU and the US. The delegates should 

also focus on the reasons why some men are uncomfortable with women participating in historically male 

dominated industries, and how this can be prevented. They should also focus on the reasons for women 

preferring more low paying and female dominated industries, and find a way to get them involved in areas 

they wish to participate in. 
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